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«» Career 2000 is an
active company in

the recruitment of Since matriculating at Queens High School
Medical Sales (Kensington, Gauteng), Kim spent eight
Representatives years in Corporate Recruitment in Gauteng
. in the field of abrasive manufacturing and
in the Western afterward, recruitment in chemical
Cape engineering.

Next was "Randall Placements", a
< Established in personnel agency Kim started in the Isando
1997 / Spartan suburbs, focusing her skill towards
customers in and around this large industrial
and office sector, recruiting staff to Afill

vacancies in all disciplines.
13 Years in Business — This is How... « .THE HEARTBEAT oF |SRecialisation: A relocation to Cape Town forced a decision

YOUR COMPANY... to open her next business. This time,

« Medical Sales R . .
v @ EEEE ] B . Representatives specialising in a niche market, hence the
CEZ_ specialised Recruiter with Expertise ...is the TALENT WE have focus on placing ‘MEDICAL SALES
‘@ ) [ I on our books...” # Cape Town and Nationally REPRESENTATIVES’ today.
Q_, There is no substitute for Experience _ our business model uses
- aligned ‘partner of choice * Over the past 13 years, Kim has
¢ 39 In the Market day-in and day-out One well-placed employee recruiters and/or skype) suc_cgss_fully managed to ac_hieve her goal of
can be the cause of a el Sl positioning Career 2000 in the Western
@}) company’s profits % Medical Sales Managers Cape market.
Q_— 13 Years of Groundwork skyrocketing. o _ A forward thinking, top agency, where all
«+ Medical National Product . .
- /Da. I Managers efforts have been guided by her previous
Q_r Knows the Neighbourhood And the fee for having hired experience as a personnel officer and
m these people pales to innovator.
;, Anxiety over openings, Confidentiality insignificance when
‘? comparediothe WHY PENNY-PINCH ON
(7} . tributi th ke t )
Q_, Search process Quicker Contribu 'Ort'ﬁ o beét;nri fn eo WHAT IS EVERY
‘—® ' COMPANY'S
Q—— Gone through the Masses Registration as a Private LIFEABéSSE'I"TTghENT

Employment Office with the

<2 >, Only give you a list of the Best Dept of Labour as per the

Skills Development Act,

Q, @ Post Hire Downtime 97 of 1998 A RECRUITER’S STOCK-IN-

TRADE IS THEIR INTEGRITY

@; ) . ; AND THEIR REPUTATION -
L— Applicants located with Ease FOR FINDING SOMEONE Kim Pennington
BETTER THAN A COMPANY HR Professional

Q_, @ An informed Intermediary COUL? :é\\g EFLO\/Lé'\le FOR
L, @ A buffer to Negotiate roadblocks

\Xhat our KEY Clients say... Consistently delivers... Prize winning placement...

“Career 2000 and SA Biomedical have had a long & “Career 2000 has consistently delivered a professional

extremely fruitful working relationship over the past 8 and personal recruitment service when we've needed

years. them. We've used them as our preferred supplier for
the past 7 years and they have been instrumental in

Career 2000 has proved to be one of our top finding top caliber sales representatives and

recruitment companies in all specialties and at all management for us.”

levels of our business. An important aspect of their

success has not only been to fulfill our job specs but
also, (having built a sustainable relationship with us)

ensuring that the culture fit is met. RLUIRER LS HER O 1A VIERG Z0ik

(Awarded Pfizer Platinum Club)
The caliber of the candidates has always been “top

drawer” not to mention the superb after sales service Placed by
and would therefore highly recommend Career 2000
to any of my associates.” @@[F[an

Recruitment Consultants

Yolandi van Aarde
Orthomedics (a J&J Company)

NATIONAL HR MANAGER 1 }
BBBEE Compliancy, Level 4 Rating
Talented Resources Required in:

(Spinal, Orthopedics) Career 2000 has an annual turnover of below five million
for the recorded financial year ending 28th February 2009
and is therefore an Exempt Micro Enterprise (EME) in
terms of the Dept of Trade and Industry’s Codes of Good
Practice gazetted in February 2007. This recruitment

Carmelita Beukman
SA Biomedical

‘I have had the pleasure of sourcing representatives office has no black shargholders. KAlPenninrg;]tont:rading
from Career 2000 for some 3 years now. All candidates as Career 2000 Recruitment Consultants thus has an

SPRITOBAL RSN AG R that Kim has placed with me have been of a very high automatic Level 4 Rating. Tax Clearance Certificate
quality and have worked out well in the Orthopedic and available.

Surgical Representative’s & Product Managers ) .
Max Fac market. Kim has always put candidates

forward according to spec with the process being

Talented Resources Required in: e .
(Cardiology, Sports Medicine, Orthopedics, Spines, SIS O SIS 1L @@ I?I:F
General Surgery and Vascular) 2"““
Sean Hancock Recruitment Consultants
Marcus Medical

Cape Town, South Africa
Phone: 021 785 7080 Fax: 086 694 1535
Talented Resources Required in:

(Orthopedics, Maxilla Facial, Ophthalmology and E-mail: klm@ career000.co.za
General instrumentation) www.career2000.co.za

DIVISIONAL MANAGER - SURGICAL

There are occasional pearls through various other sources and methods (and someone inevitably wins the Sweepstakes too) but you have to shuck an awful lot of smelly oysters to find them.
A Specialised Recruiter such as CAREER 2000 only gives you oysters proven to contain pearls. Your only job is to determine which pearl is the best.


mailto:kim@career2000.co.za
http://www.career2000.co.za/

